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Note: students reported anticipated college level for the 
following fall (i.e. “sophomores” are rising sophomores)  
 

Current Year of Matriculation (2017 vs. 2018) 
 

Qualitative Trends: Students’ Favorite 
Experience  
 This corresponds to the question: “What was your favorite 
experience of this internship?” Answers were analyzed; 
anything mentioned more than twice is included as “trend”.  
Trend words, sayings, or expressed sentiments:  
• People I met  
• Living somewhere different/experiencing a different 

environment  
• Learning new things/skills  
• Learning about people (coworkers, students, etc.)  
• Building relationships, specifically with students/youth 

and individuals holding senior/executive positions  
• Presentations or projects  
• Mentoring opportunities  
• Being able to attend events  

This corresponds to the question: “How likely are you/your company to host 
an SRA student as an intern again?” 

Employer Overall Satisfaction of Experience 2017 vs. 2018 
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This corresponds to the answers addressing the statement, “Overall 
Satisfaction of your internship”. 

Student Overall Satisfaction of Experience 2017 vs. 2018 
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2018 Internship Survey One-Page Summary 
This one-pager is a snapshot of the 2018 Internship Program Survey Summary document, which has the objective of summarizing the 2018 
internship program survey data from both participating students and employers as well as general internship data. 

Areas of Necessary Growth  

NECESSARY GROWTH IMPROVEMENTS 

As with anyone starting off in 
their careers, communication 
and prioritization were two 
areas of development. We 
spoke at length about it in our 
1:1s. 

And I saw him make great 
strides. He was tenacious, 
hard-working and had a great 
positive attitude that not many 
students his age have.  
 

She often viewed herself as 
separate than the other 
students, which set her apart, 
and occasionally made her and 
others feel uncomfortable.  
 

As the summer went on, she 
was able to open up and 
become for comfortable and 
confident. She belonged here, 
was a perfect fit for the 
program- and to be the mouth 
piece for the students. 
 She had a non-technical 

background and came into a 
fairly technical role. 
 

She worked diligently to 
understand our tools, 
workflows, and processes and 
made great improvements in 
her understanding. 
 

2018 Summer Internships Based on Industry 
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